Introduction
The theories of progress include one which identifies social progress with the concept of a citizen, understood not as a legal term or a denotation of social position, but as a concept describing a collection of properties and virtues. Its author and propagators believed it to include "education and merit", "effort", and "talent" [1] Currently, in this era of information-based economy, determining the relationship between development and talent is of particular importance. In this article, the author attempts to present the range of such a relationship after delineating again the semantic field of the concept of talent and recounting the approaches to progress.
Literature review. Semantic history of the concept of talent
Even a cursory historical analysis of the concept of talent indicates that its meaning varied in particular epochs. Therefore, in order to increase the usefulness of talent management studies, it is sound to trace the semantic field of the concept of talent in consecutive time periods and mutually assign a varying meaning to time.
Using semasiological (pertaining to the meaning and changes in the meaning of words) and onomasiological (pertaining to the classification of concepts or designata in accordance with names ) aspects, will result in the establishment of the relationship between the "word" and "thing" and the thematisation of the functions of this concept, which will enable us to limit the use of the so-called "word play" in the study of talent management, thus strengthening the exclusive use of concrete nouns and adjectives in ultimate explanations and the elimination of apparent names in this subdiscipline of human resource management [2] . Concurrently, this will facilitate the implementation of knowledge contained within one language, not many into an organization [3] .
The term talent used in contemporary Polish comes from the Greek name for a basic unit of weight [4] as well as volume and balance -τάλάντον [5] . The use of the term was widespread, particularly among the inhabitants of those Greek pólis which played the key role in trade (Some sources indicate that the talent as a unit of weight/currency was already known in Assyria and Babylonia (Babylonian talent was worth 3600 shekels) as well as Palestine (worth 3000 shekels) [6] . The relative independence and autonomy of the archaic and classical city-states of Greece contributed to the development of variety in terms of the amount of weight expressed by this unit [7] . Source: the author's own work based on: [8] In the period between the 5th and 6th centuries, the Attic (Herodian) talent [9] and the Eginean talent [10] were the most popular ones. Each of them was worth 60 minas or 100 drachmas ( Table 1) .
The talent as a unit of weight was also present outside the region of classical city-states of the Peloponnesian Peninsula and Lydia; e.g., it was also used by ancient Semitic peoples and their neighbours (Table 2) . 
Chronicles
The popularization of money as an equivalent for other goods fulfilling the ever-developing human needs [11] contributed to the broadening of the semantic field of the term τάλάντον. Toward the end of the golden era of ancient Greek nationality, the talent also became a name for the currency unit of the highest denomination in the Euboean and Eginean monetary systems [12] (Table 3) . Along with the growth of Greek colonialism, the talent as a unit of precious metal weight appeared in the Corinthian colonies on Sicily. This is why the Latin term talentum (From the root 'tollo', tolero') [13] , as the Greek τάλάντον, expresses a defined weight as well as volume and worth of a precious metal [14] . Unlike Hellas, in the ancient Orbis Romanum, the talent was worth not 60, but 120 smaller units called litras or 1440 ounces [15] .
With the end of the classical era and the onset of the middle ages, the conceptual category of talent, though used sporadically as the monetary equivalent of 240 denarii [16] , began to be identified with the object presented in the Gospel of 2) outstanding motor skills which can be used, e.g., in certain sports competitions, acrobatics, dance, typewriting, etc) [23], didactics, and psychology.
Especially the latter disciplines have focused on determining the so-called model of talent (e.g. pedagogical) -(Baley S., among others, considers pedagogical talent to be "a trait that is not widespread, but rather exceptional, which appears in large doses only in certain persons endowed by nature (...) with a pedagogical attitude" [24] , aspects of talent heritability understood as a set of outstanding and rare personality traits [25] , as well as the classification of abilities [26] and their changes during the education process [27] (Table 4. ). Table 4 Concepts of talent by selected literary authors
Name of the author
The substance of the talent definition
Alphonse Allais Great talent is only great impatience.
Henri Frédéric
Amiel Doing easily what others find difficult is talent.
George Byron Talent may sometimes be forgiven, but genius can hope for no mercy.
Anton Chekhov Dissatisfaction with oneself is the foundation of every talent.
Marie von EbnerEschenbach
It is unfortunate that a good talent and a good man seldom come together.
Johann Wolfgang von Goethe
Talent develops in the tranquillity of privacy, characterin the full current of public life.
Plautus
The greatest talents often lie buried out of sight.
Juliusz Słowacki Talents are lanterns in the hands of madmen, the light guiding them straight to the river to drown.
Władysław Syrokomla
We were not blessed with the gift of song. We mark the traces of our homes with stones. 
The contemporary semantic field of the term "talent"
The verbal descriptions of what talent is used by the authors of management studies can be categorized into several groups (The assumed division was adopted from the classification of cultural definitions proposed by L. Kroeber and C.
Kluckhohn, as quoted in Olszewska-Dyoniziak B.2001) [31] , which will facilitate the optimization of activities related to talent management [32] by bringing talent management closer to competency management and knowledge management (Bringing these areas closer together is not an expression of a stiffening of knowledge, but is rather an example of knowledge unification postulated by J.
Szacki, among others). Approximation will be achieved as a result of, among other factors, a renewed distinction between vulgar tongue and grammar -i.e., language produced with art [33] , honouring the principle of reinterpreting sets of empirical data and associating them with the new paradigm instead of the old. This will contribute to the realization of originality and the creation of a new school, competitive to the previous methods of activity [34] both as a result of the recollection (recordati) [35] of scientific language concepts and separating it again from colloquial speech, as well as basing it on the principle that those matters which promote the end we have in view must one and all be scrutinized by a movement of thought which is continuous and nowhere interrupted [36] . Table 5 Selected definitions of talent Source: the author's own work based on: [37] [38] [39] [40] Most definitions of talent used in the scientific discourse concerning human resources management underline that its occurrence is associated with the saturation of abilities, knowledge, and positive attitudes, expressed by developed internal motivation (Table 5 ). In combination with the historical meaning of the word talent, this enables one to define talent as the highest, balanced value of knowledge, abilities, and attitudes to work and learning (Fig. 1) , or the highest level of competence components. Fig. 1 . The substance of talent [41] Taking into account the association between the concept of talent and the term competency, "talent management" can be understood as managing the highest and balanced level of attitudes, abilities, and knowledge. It is also sound to presume that managing talents consists in taking action to optimize the trajectory of talent growth in order to realize the goals of a company. Fig. 2 . Talent and level of knowledge, abilities, and attitudes [42] As in the case of competency management, achieving the best results of an action is ensured by taking the action in accordance with the organizational cycle and the concept of the company as a system open to action associated with talents entering the organization, going through transition, and leaving the organization [43] ( Fig. 2) . However, the difficulties of this process are exacerbated by several factors.
Among them, there is the need to continually eradicate the belief in harmfulness of evaluation and rank assignment in order to strengthen the position of all those who manage to achieve the maximal level of specialization by optimizing the components of competence. Moreover, another postulated factor is the obligation to prevent the spoiling of talents (This follows from the foundations of corporate social responsibility (CSR) as well as from the social teachings of the Church: " (...) By means of society, each man is established as an 'heir' and receives certain 'talents' that enrich his identity and whose fruits he must develop" [44] .
As with regard to the term talent itself, the primary guarantee of the quality of such action is repeated reading of works pertaining to the individual competence components, particularly those which present the substance of knowledge and attitudes.
Sources of the destruction of talents in modern organizations
The current situation in the area of talent management is closely associated with a number of past actions, especially with the change in the semantic field of the concept of talent and the marginalization of the earlier understanding of this term.
The sources of the current "fashion" for introducing experimental action regarding there is no specialty that cannot be taught [47] and the rejection of previous education concepts critical of individualized learning systems (During the dominance of command economy, Louis A. Fliegler, proponent of selecting gifted students and grouping them into separate classes was under constant criticism in the Soviet bloc) [48] . The primary concept was the idea that the education process should be "polytechnicised". It assumed that "(...) improvements achieved by a specialist due to performing only one function come at the cost of deteriorating resourcefulness (...)" [49] . As a result of applying the polytechnicisation theory to education, previous Fig. 3 ). Table 6 Selected approaches to employee evaluation The author's own work based on: [56] [57] [58] [59] .
The most popular techniques prefer the most representative values, instead of the highest ones (Defined on the basis of the theory described in Chapter 1.2), and do not employ detailed analysis of the balance between the components of talent.
Employee evaluation that is burdened with pathology influences competence assessment, delineating career paths, and planning succession in a negative manner. "He who is capable of the best qualification for ruling can best qualify others. In every action the chief intent of the agent, whether it acts by necessity of nature or by choice, is to unfold its own likeness" [60] . This results in limitations in the realization of a company's function, thus increasing the risks to social security by stabilizing growth at a meagre level.
